Kaveri Kala Manram
Associated (PLC-Ltd)
Safeguarding & code of conduct.

“As Dietrich Bonheoffer said, ‘Silence in the face of evil is itself evil. Not to
speak is to speak. Not to act is to act.”



A 01 Kaveri Kala Manram makes a positive contribution to a strong and safe community and recognises the right

of every individual to stay safe.

A 02 Kaveri Kala Manram comes into contact with children and / or vulnerable adults through the following

activities:

A)Raising awareness. —
1)
2)
3)
4)
5)
6)
7)
8)
9)

Principally through drama and theatre

Increased detection leprosy

Health & hygienic promotion

Coconut plantation for livelihood development
Environment & Global warming protection

Attitude change & good behaviour practice
Promoting awareness on traditional job opportunities
Water & sanitation

Child & women rights awareness program

Awareness on disability access in national level

B) Implementing educational processes.

1)

2)
3)
4)
5)
6)
7)
C) Promoting health
1)
2)
3)
4)
5)
6)
D) Fostering livelihood opportunities
1)
2)
3)
4)
5)
6)
7)

Scholarship programs to disadvantage university student

Scholarship programs to disadvantage high school students.
Child care programme to disadvantage children

Vocational training on job opportunities

Support to Christian theological formation

Support to Hindu religion education

Support to Christian education

Screening programme on early detection on leprosy
Mobile clinic to support leprosy screening program
Stress relief development program

Support to disability physiotherapy to war disable people
Providing water & sanitation to needy people

Sport development

Coconut plantation & intercropping cultivation
Village hen ( poultry ) development program
Village goat(diary ) development program

Soil project ( organic cultivation )

Small scale industries & marketing management
Small scale fishing farm development program
Sea fishing promoting programme

This policy seeks to ensure that Kaveri Kala Manram undertakes its responsibilities with regard to protection of

children and / or vulnerable adults and will respond to concerns appropriately. The policy establishes a framework

to support paid and unpaid staff in their practices and clarifies the organisation’s expectations.



A.03 Kaveri Kala Manram Safeguarding Definition

Safeguarding is about embedding practices throughout the organisation to ensure the protection of children and /
or vulnerable adults wherever possible. In contrast, child and adult protection is about responding to
circumstances that arise.

Abuse is a selfish act of oppression and injustice, exploitation and manipulation of power by those in a position of
authority. This can be caused by those inflicting harm or those who fail to act to prevent harm. Abuse is not
restricted to any socio-economic group, gender or culture.

It can take a number of forms, including the following:

. Physical abuse

. Sexual abuse

. Psychological or Emotional abuse
. Neglect or Omission to act
. Financial or material abuse
. Child Sexual Exploitation

. Modern Slavery

. Self-Neglect

° Domestic Abuse

° Institutional Abuse

. Discriminatory Abuse

o Harassment

. Radicalisation

A. 04 Definition of a child
A child is under the age of 18 (as defined in the United Nations convention on the Rights of a Child).

Definition of a vulnerable adult

A vulnerable adult is a person aged 18 years or over who may be unable to take care of themselves or protect
themselves from harm or from being exploited.

This may include a person who: Is elderly and frail; has a mental iliness including dementia; Has a physical or

sensory disability; Has a learning disability; Has a severe physical illness; Is a substance misuser; Is homeless.
B . 01 Responsibilities

Kaveri Kala Manram all staff (paid or unpaid) have responsibility to follow the guidance laid out in this policy and
related policies, and to pass on any welfare concerns using the required procedures.

We expect all staff (paid or unpaid) to promote good practice by being an excellent role model, contribute to
discussions about safeguarding and to positively involve people in developing safe practices.

B . 02 Specific responsibilities

Kaveri Kala Manram Board of Directors have responsibility to ensure Protect, Managed, Answerable all
safeguarding policy

The Designated Safeguarding Lead is Mrs Subajini Kunganeswaran .Her responsibilities are:
eDrawing up and enforcing the KKM’s safeguarding policy.

eBeing alert to and recognizing welfare issues, being sure to challenge poor practice.
eSharing appropriate information with relevant people.
eChecking the List of staff,& Beneficiaries to see who is subject to a Child Protection Plan.

eGathering any other relevant information and evidence.



eConsulting local safeguarding KKM Executive procedures for additional information and guidance if needed.

eMaking referrals to social services when appropriate.

eContinue working with the family, sharing information and contributing to plans if the concern is investigated.

eEnsuring that all staff having contact with children, vulnerable adults and/or their families have received
appropriate training on safeguarding issues.

eBeing the first point-of-call for all staff who have safeguarding concerns.

Managing information

All staff must be aware that they have a professional duty to share information with other agencies in order to
safeguard children and vulnerable adults. The public interest in safequarding children and vulnerable adults may
override confidentiality interests. However, information will be shared on a need to know basis only, as judged by

the Designated Safeguarding Lead

All staff must be aware that they cannot promise service users or their families/ carers that they will keep secrets.

c o1 Safeguarding complaint procedure

1)
2)

3)
4)
5)

6)

7)

8)

9)

Victims have a number of ways that complaints/concerns or suspicions can be raised:
Victims can contact as well verbally to the safeguarding leader in country , Project
director ,chairman of KKM

Victims can contact by phone through the local Safe call number

Victims can contact by email

A Complain can complaint, concern or suspicion relating to the abuse of children or
vulnerable adults is reported by staff, public partners, people affected by leprosy
through safeguarding contacts, calls, and emails which are open and accessible 24
hours.

KKM ’s first priority is always to remove a person from actual, or the threat of,
immediate harm.

A complaint form is filled and completed properly, including any incidents recorded by
partners’ representatives this information is keep confidential and accessible on a need-
to-know basis only.

Still receiving a report, the safeguarding officer(or other appropriate person dealing
with the report will confirm receipt of the Reporting Form to the member of staff who
submitted it and notify them as to whether an external report has been made. The local
safeguarding officer will not discuss the incident further with the member of staff,
except for clarification.

Safeguarding officer will inform the Project manager or Chairman of KKM , who will in
turn inform the local Board Chair.

10) The safeguarding officer will also decide who should inform the child/vulnerable adult’s

family or carer (if appropriate) and when they should be informed, taking advice from
relevant authorities and/or the Country Leader as appropriate.



D.01 KKM- Safeguarding & code of conduct Policy Agreement
&TCeufl 60T LOABHH 6N HOL (B lFHHEHD LTHISTLL] 2 L @ILIgSHnSBULD

l, (Employee, Volunteer, Donor & Visitor), have read,
understand and agree to Kaveri Kala Manram of Conduct Safeguarding Policy Agreement. | commit to
the required standards of behavior and practice as outlined in the Code of Conduct& Safeguarding.

IBITOBT, e e euereeernsreeesesseeee snmeeesnmenees srnens (wemlwimerit, QHTEWILT, HETCHTENL WITENT LOBEID
almppLlenm) &T@eufl @evT WEIMBSHHT HOL(LPemp elFBmeNUYD LTHIBTIL 2 L GQHMmBWD LIgSHaH
ufibal @ULSCHTENHCBEE. gersl OFWBUTL LU LIDSHHIPESHMBUID BSHBHMIOW BL HHH
GameitGeuer.

1. Personal and professional behavior
lLaailu’L LpssapssIpDd OHTHeo(eBuieomeal LINSSaIDSSIPLD

1.1Employees are to perform any duties associated with their position in a conscientious, competent
and honest manner, consistent with the values of the organization.

L.1.uenlwimeniTael HRIS6T HleneoLT BL6T QHTLTLEDLW 6lhd SLENOSMEMULLLD CHTenLWTSD HSHIH
MBS STEHD CHTenwmaiwenpulsd SmLILSEHMLW  LAHILSEHHESH BmFUTAIHTE E(HHH60
GouemiBLD.

1.2Employees are to treat all others with respect and courtesy, having regard for their dignity and rights.

1.1.uenAWImenTael SHHIS6T BHleneOLITL(BLT OHTLTLMmLW 6hH SHLenOEHm6TU|D CHTmWWLTED HESHS
UMTUIESHSTEa|D GhTenowmean(penpuisd SiemlLSEHmLU  HILSEHHESG ODFaTaISHTs B(HdHSHe0
Bouemi(BLD.

1.3Employees act fairly and equitably, respecting diversity in the environment which they work in.

L.1.uenlwmeniTael HRIS6T HleneoLT. BL6T QHTLTLEDLW 6lhd SLENOSMEMULLD CHTeHLWTSHD HSHIH
UMTUIESHSTEa|D GhTenowmeanpenpuisd SiemlLSEHmLU  HILSEHHESG ODFaUTaISHTS B(HdHSHe0
Gouemi(BLD.

1.4Employees prevent and respond to unlawful discrimination against other employees, volunteers,

clients and stakeholders.

1.4 omp eaAuiTseT OFHTewILTHeT Lwemelser UkisTelaendd afiims FUL al@yrswomer Gauied
BLSGLOTEITED LiewflmenTae Sihemem HBHH LUFHeD SiefdHHe0 GauewrBLb.

1.5Employees do not engage in bullying, violence, harassment or any other forms of victimization.

uewiwmenT 6@  Gurgd  Umpeny  OaTEHedwlUBHSH0  aUSI(pedB  HlLBIGHH0  Cumeimseumnseo
UL LT GLTLD.

1.6 Employees dress and act in public in a professional manner that does not reflect adversely on the
organization or other employees.



LemiWITeTTSHEHeMLUL © MLU|D BLAIGSMBUID BbHS HBISISHMS LTHSS Sl Tl

1.7 Employee’s use of social media does not compromise the organization’s reputation and does
not include derogatory, shaming or other personal attacks towards or about employees, the
governing body, volunteers, client or other stakeholders.

UemiWmeTT LWeTUBRSHID Fepd ol &b BHpeuarhHar BBOLWm] UTHSSTHelmBUIID

2. Accountability — GurgiiLLenLo

2.1Employees use equipment, facilities and funds for the primary purpose of undertaking organizational
duties.

LG0T WITeTTiT B BIeU6T S anlenL L QuITBLsemenuLd Bl &lenwiub 6T HHEMETU|LD B 0316116075 601
CprsssaHmETE WL BHOW LweTLBHSHSHI6UT.

2.2 Employees maintain confidentiality of all organization and personal information obtained during
employment and other formal engagement with the organization, and utilize such information for the
purposes of carrying out duties, and not for financial or other benefit, or to take advantage of another
person or organization.

BGouemev  QFuIW D Gurgd QuUBLULL WSS S BB SRNIULL  HHEI0HEMENULILD
Arsdlusseremnou] e LITofiuT. Qgmer Hdh Slevevd LB HeoaidbdTd LW6LIBSHSLOMLLIT.

2.3 Employees maintain organization and personal records in accordance with legislative and
organizational policy requirements.

oanfluIn&en &L LommID Himieuer Gamenems CHmeUbELSHE ML SmLaLILLD
SeolULL uSeydenn ugmoMebsHestmenti.

2.4 Employees ensure all decisions made in the course of their duties are transparent and align with
organizational policy and procedures.

uemfwmenT  GeuefiILenL wimer (RIS HenL (enBuie SIQlILMLUTD DIMRIHSH!  (LPL6SHEMEITULD
o BHILBSHSH GouewiBLD.

2.5Employees understand and comply with organization policies and procedures.

UemiwImenT BpieueTmiseie OETaTendSmend HeoL (penBHamenud Ufbas Osmetensy GeuesiBLD.

2.6 Employees are responsible for seeking clarification where needed regarding any part of their
employment, including details of this Code of Conduct.

2.7Employees take responsibility for reporting conduct by other employees, governing body members
or volunteers which contravenes any law, organizational policy and procedures, or this Code of Conduct.

3. Conflicts of interest &g Coubpienio
3.1Employees declare and manage any potential, actual or apparent conflicts of interests.

3.2 Employees do not accept gifts, benefits or favors that may influence or be reasonably seen to
influence decision making.



uemiwment eteufiLblpbal UflasemenGuir  ojeuefliLEmenCGuT gBBIOBT6TeNSmL THI.
3.3Employees prevent and respond to nepotism and patronage.
uemiwmenT QFThs UbSHSEHESG eaald o wWiusHalsmen GaT@LUMmS SHaliTds GeuemiBLb.

3.4Employees manage conflicts of interest in accordance with organizational conflict of interest policies
and procedures.

uemiwmenT QFweb(penpUThEmen H(hHH GouBpleno @eirsl enswimen GouewiBLd
4. Safe Environment — UTHISMILITET (G060

4.1Employees are to perform their duties in a safe and competent manner in accordance with
organizational workplace health and safety policies and procedures, and relevant workplace health and
safety legislation.

UemiWmenT UTSHISTIUTET  WLBBID  SHpewwner $SHIHaumuibs  (pensuied UTSHISTUL  QBT6iTenSHEH6N
LOBEBID HEOL (LPeBEHEM6T HemLLNigdHd GeuewiBLD.

4.2Employees must take care to not put themselves or others at risk or reduce their ability to carry out
their duties through unsafe practices, inappropriate behaviors or the misuse of alcohol or drugs.

UemiwmenTeel HoenwGW  iedevd LIpengGum LTSHISTUUBB HenL (LPenBEH6T HEUBTET LILDSSHEULDDHHHRISENT
QUTHSSLOBMB HEOL(PEDB DIGV6VSHI OFHI L(HHSHIBET SHEUBTE LWSILIGSHDS Snl THI.

4.3Employees take action in preventing, identifying and responding to workplace health and safety risks.
UemiwmenHeln SLEITHAWID OBEID UTHISTIL DIUTWLBIGEHHE (LPETEIflenld ienL WITENRIS6NT BB
ugled oIPHLLF6D BLAUGHMS THSHBLILL6L Gerewt(BHLD.

Safeguarding policy

GCIBTeTINBEMUL  LITSHIBTSSH6D

Introduction

pstd

Since sexual misconduct in any form is antithetical to Kaveri Kala Manram values, the KKM is committed
to maintaining a learning and working environment free of sexual harassment and sexual misconduct.
This policy is intended to make all members of the office community aware of the various reporting and
confidential disclosure options available so that they can make informed choices about where to turn
should they become a victim of, or become aware of sex discrimination. Reports may be made by staff
or beneficiaries for events occurring off- office as well as on office .

uredwed Gl igGwTsld  Heummerr  UTelWEd BLHMSH Gelailsporer  GFweddst KKMa@ (pyeims

o Gitengl. @FFHWMeL  Hevev  (pewmulled  ugmofiliugl KKM  sLenwowm@.  @lugliul L &Lpbleneo
Sifldmasenen LiewllwmenfasGent oievevg UweTeflaGarm o L eanguins Sflelds GeuswiBLd.

Responsibility to Report

oismaui6 GlLmmIL)



All employees (except Confidential Resources), including field staff, directors and administrators, have a
responsibility to report to the Coordinator any potential sexual misconduct or violations of this policy of
which they become aware so that the KKM can respond appropriately.

BuisGer] UeniwmenyseT wmins SmbSTaID  Lmedwsd  HeollyGunsd oiebeugl OFTeTens  LBBISH60
CrwBUTBHeT HLOUBBEL SiFemer Fflwmear  (pepuied OHAWLGSHSH DISBHTET  HLAIYHMD
61(h&BBIILL 60 Goueumt(BLD.

Making a Report / Filing a Complaint

QWBmS SWTfiSSH60 [ HPSEms DIes560

The KKM encourages anyone who experiences or witnesses sexual misconduct to report the
misconduct, seek assistance and support services, and to pursue KKM action for their own protection
and that of the entire KKM community. However, the decision whether or not to report sexual
misconduct is a difficult and intensely personal one. It may take some time to process an incident and
decide how to proceed. The KKM wishes to provide support and services during this time.

iUl wpepuwiBeor  oebeudl  FUPSTWLSHGe0m  LTellwied HewLITCWTHSHSTEL LTSHSSLILL LT KKM
SIeUTH6M6I  [HESTENLOSHHTEHELD FUPSTUSHGT  HEITeNLODHBTH6 LD 2 ol OFUH ST 6UPHIS
(LpevTeU(THLD.

Reporting Options
SiGenas  eIlBLILIBIE6T

A complainant or witness to sexual misconduct may make a report by talking to a trusted KKM
employee such as a Director or Police who will report the incident to the Coordinator. A complainant
can also file a criminal complaint with local Police or local law enforcement. Or he or she might not be
ready to report. Before or during this decision-making process, staff & beneficiary are encouraged to
seek assistance from a Confidential Resource before deciding how to proceed. These individuals can
provide connections to on and off-office resources and explain the other reporting options that are
available.

KKM oiBeomgenerr Lifley wBmid Bijouns @Ss@eny (wppenowmar Srsdlusbms Upmofles  (Ligujb.
urdsasiu’Leuy Goum ebgd utaismiy o plifenflii GFamreud KKM ebgh Geurm Gauisosenenun
CeueMILBSHFHTSI.

Confidential Resources.

BsdiL YSHTIBIS6N.

KKM Professionals in the Counseling unit and the KKM Executive director can maintain complete
confidentiality unless there is a concern for safety of the individual or others. Conversations are
privileged and these employees cannot and will not disclose these conversations. Unless the staff takes
additional action, such as reporting to a member of the safeguarding Team, the disclosure will not result
in any action by the KKM.



KKM s18eungenen Lifley oBmid mMiyeurs Sus@Gemmed (Wwipenowiret @rsduishend LITofes (pguiLb.
urgssiu’Leujset Goupl urgHisTiy o minfaseilhd QFamprand KKM  abg  Gaweosemenuid
CeuelILBSHFHTS).

Making a Report
Sisms SUTfiese0

Instances of sexual harassment and/or misconduct may be reported to a member of the Team, a
member of the Office staff, a supervisor, or any member of KKM or trusted employee. These employees
are required to report the incident to the Coordinator so that the KKM can respond appropriately. If an
alleged victim or witness wants to tell a unit or staff member about an incidence of sexual misconduct
and wishes their conversation to remain confidential, the individual should understand that the
Coordinator will consider the request but cannot guarantee confidentiality in all cases.

urelwed  FIeroLlgBuimsd uTelwed Heupmerm BLSHMS 6HHAIFHLOTen  FOUBSULULL L SHNHHEN6MUILD
KKM o _mpiilenieepsCar  oievevgl BoLldamawimer  LienflwmenTaensCst  (1pHed  ipfieldbseod. e
®F agbusud OzTLjuter o flenwwrenflL Spfieldseond.  Seng  UTHSSUULLT  SJSFUDTs
maUSH(HHHV CeuemiBd. Geuml wmflLpd (WwenBuilL &gl Tl

In most cases, a report of sexual misconduct will be investigated by the officers Team, whether or not
the reporting individual wishes to pursue a formal complaint. A complaint is a request that the KKM
investigate the incident. This can follow an informal or a formal process. Individuals may file a complaint
with any member of the officers Team. The immediate goal is to stop the offensive conduct and ensure
everyone’s safety. Private information will be shared with as few people as possible on a need to know
basis.

BPuwfléssiul Lajseieamsd @hs BLHMS eUpdh@ ealamgement GFUIWILLGL. Seu] o Leangurs Sbhs
BLSHMSHMENT HBISHS SienamaubdB@GSD UTHISTIL eupmis Couewi(Bld. SHoeusvsel Sjeudlugbder GLifled
FeorpLesr o BHGW LSFLIUGLD.

The complainant should be prepared to give a detailed description of the sexual misconduct, the date
and time of occurrence, the names of the persons involved, the names of any witnesses, and any further
action taken. The complaint will be reviewed by a member of the officers Team, first seeking an informal
resolution if appropriate .

WeB8asLTET  SHTTamEmen  (WHeded aBLUSBG o flu opidmaser alugwrsab ,oHefeaurseyd
B maH5CauemiBld. AL 1D ,CHyD ,&Teold ,CUWTHeT WBEID  FT FEeT OFHeiauTs B)(hHHHGaImIBLD.

Making a Criminal Complaint
GBpalLsd SopUTE HJsms SUTfsse

In addition to violating KKM policy, sexual misconduct might also constitute criminal activity. Every
alleged victim of a sexual assault maintains the right to file criminal charges with the appropriate local
law enforcement agency simultaneously and in addition to making a report and/or filing a complaint
with the KKM. The alleged victim can decline to notify such agency. Local Police can assist in contacting
the proper authorities if the alleged victim chooses to. If a criminal complaint is filed, the complainant
will be asked to assist the police with the investigation and provide them with details of what happened
and with the collection of all relevant evidence. In some cases, a protective order may be obtained. The



chances of a successful criminal investigation are greatly enhanced if evidence is collected and
maintained immediately by law enforcement officers.

ureduwied  gleollgGums  @BBelwed Gepur®  FTMibHsH  QFwBUThHeT KKM  Qsmeenssernhd e
STeILGH B, Dbs BB SPSmsmw 2 6i@h) CuTedFmfib Spialdseond. deoshbaumisersd
QUMb UTHISTI o SHHIemwald GumpeoTd. UL FSTfHenme0 FreamiseT GFsflaslul B FULGHHTe0
o L angwnd Lgmoflssiiuporuier Wseab GeuBplaromer allamyenenr aUTUILILG6T SlenL S@Lb.

The KKM Safeguarding officer investigation and the criminal law system are independent of one
another and, regardless of whether or not criminal charges are brought, the KKM will move forward
with its internal investigation. The KKM Safeguarding team will meet its responsibilities regarding any
orders of protection, no contact orders, or restraining orders. For more information about pursuing
criminal charges, contact the local Police.

Timeframe for Reporting
YIS MBUIBASBSTOT BTV SY61T6)

The KKM strongly encourages prompt reporting of any violation of this policy in order to provide
immediate protection and support for the victim. The KKM's ability to conduct a thorough investigation,
however, may be limited with the passage of time or unavailability of the accused or witnesses.

KKM 6ibg euenswimer UTHLILSSMEMUD  algieuTs  2adb@GHalsbSSmg.  UTHSSLILL L aUTSHEhdHE
o L SlgUWITe LTHISTIL UPRIGSHSBH. (Wpenwrer alFTyeneuenwl GCBO®TeTehDd Hmeir o sTengl.
BmpbHID Fev CHImIsaisd GBpeuTafaeier FHBIILD DB emeoUTeTeD SHTLDHSHETLD.

Bystander Intervention
LmjeneuLitenj  S6neVLTB

Maintaining a healthy, safe, and respectful campus environment is the responsibility of all members of
the KKM community. Our shared faith teaches us to help those in need. KKM strongly encourages all
staff & beneficiaries to take action to prevent or stop acts of sexual misconduct if it is safe to do so.
Such actions might include direct intervention, calling local Police or 119, or seeking assistance from
other KKM authorities. A staff who calls for medical help will not be sanctioned for any accompanying
conduct code violations.

Qb SITHAWIOTET  UTHISTILTET  BEID  HWTedSWTRT  UTDSHmS  FHpHlenevenul  LITTDfILILIZ]
KKMgupamugdesr Qurpitium@gd. mogd o Hal Comeulul Lajsepsd o el Cewleugid. gphsHels
uredwed  Heupmesr  BLGHemBHBemenld  KKM  uemilwnmeniser  sboHasCouemiBl.  Cwyouwns 119 ees

BvsaHIBE (WoBWIBusBeh KKMBe Sidsmmn o . whHser o el Gumpid oemfluiisel
BLHWS Lpevseilar ebHoeurd GSBEIUILBESL IS SSLILIL DT L TJH6NT.

Amnesty for Reporting Sexual Misconduct
LTI S6UBITET [BL G605 GILITHILD6TEILIL]

KKM does not condone excessive drinking or illegal use of controlled substances. However, in order to
encourage reporting of conduct that is prohibited under this policy, a KKM involved in filing a complaint
or participating in the investigation of an allegation of sexual misconduct prohibited by this policy, will
not be subject to disciplinary action under the KKM ’s Life and Conduct Statement for his or her own
personal consumption of alcohol or drugs at or near the time of the incident, provided that any such
violations do not place the health or safety of any other person at risk. The KKM may initiate project
discussion or pursue other project remedies regarding alcohol or other drugs.



KKM sl Lal@mawrs GamssamenCur  Sie0e0dh  HHSB  alenssamenGum  umailie]sener
LOGITENSSIOML LTSI, LOBMID LTedWed SHEUBTET [BL HBHHEMENMULD oSBT LIS  (GHlpeUendHamenuim
SIGV6VGI.  L(BHIHIUMBIMTOWT h Sl HUT alBUUSHBEG LWSTLHSHEOTD. DLEIT60  LOBENBLL
BUTHmeT Bemeu UTHEGWTemed KKM @abarear FULBLoIGSMS bBSHe D alFTyenenseaied LMIG
Cameeneyld (WUID. SDISHBILeT CUTMHSWDBB FpEHMmS 2 (HeuTdd Lev alfiliamienel gBUBGSHSD
KKM Qs (L.

The Importance of Preserving Evidence
FITOIIISD6NT LITSIBTLILISET (LPSBILISSIOID

Regardless of whether an incident of sexual misconduct is reported to the police or the KKM , KKM
strongly encourages individuals who have experienced sexual misconduct to preserve evidence to the
greatest extent possible, as this will best maintain all legal options for them in the future.

absHeeumh umedwed  HleolpunasFHenr  Fbueuoms  SmbHSTID  QuTedFTLGLT  oebeugd  KKM
BLCuor opdmauleomd. BFH6aT cpeuld LITHSSLILLL aufHemen 2mbslUbSHd Frohdlwworer HsLGLflu
LIRS UBTIOTE CBTewI(H 61PN STevdHFHlev FLLFHwmer el BULMISMmET LFTLOf&&60mLD.

Below are suggestions for preserving evidence related to an incident of sexual misconduct. It is
important to keep in mind that each suggestion may not apply in every incident:

ureduied  eoLlg@wimes  FIbUSHHIL 66T CBHTLIUMLU  FTHIBISmeT  LUTSHISTUUSHBEHTET  LIfiHEHIen]TSH6iT
BB o oitenar. @6lQeuT(H  FUMSHMID  @PelbeuTH  SLGeITFMEIUID  OUTIHHSTH  6T6ITLISHEnE0
Benasialled GameTenGouemiguidhl Sjeudlwiid.

l, (Employee, Volunteer, Donor & Visitor), have read,
understand and agree to this organization Code of Conduct & Safeguarding policy . | commit to the
required standards of behavior and practice as outlined in the Code of Conduct.

[BIT60T (uemTlwimeny, QFHTewiL iy, QeTenLwimen, eldbaeny) GLoba e

WITeUBENBUILD  (LpLemWITHOLD Seuenomsad Lighs KKM Sl sms Ufibs BLHMSESBUIG oBBID
UTSISTIL Cameendemul LTHISTIGCLET eleiilend o mISHLILIG SIS erCBe.

Employee signature

MBOWITLILILD

Date

g7



